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 Series 4000: District Employment 

4100 Employee Rights and Responsibilities 

 4105 Workplace Accommodations for Employees and Applicants with Disabilities 

The District complies with the ADA, Section 504, the MPDCRA, and other federal, state, and 

local laws that prohibit discrimination in employment against qualified persons with disabilities. 

The District does not unlawfully discriminate against otherwise qualified employees or 

applicants for employment with a physical or mental impairment that substantially limits one or 

more major life activities, those regarded as having a disability, or those with a record of a 

disability. 

An applicant or employee with a disability, like all other applicants and employees, must meet 

the District’s requirements for the job, including education, training, employment experience, 

skills, or licenses/certifications. An applicant or employee with a disability must be able to 

perform the job’s essential functions with or without reasonable accommodation(s). After an 

applicant has been given a conditional job offer, the District may ask disability-related questions 

about the applicant’s ability to perform the essential functions of the position with or without 

reasonable accommodation. 

An employee who requires a reasonable accommodation to perform essential job functions must 

promptly inform the employee’s supervisor or the Superintendent or designee. An applicant who 

requires a reasonable accommodation to perform essential job functions must promptly inform 

the Superintendent or designee after receiving a conditional offer of employment. A reasonable 

accommodation is defined as a change in the work environment or in the methods of performing 

work to enable an otherwise qualified applicant or employee to perform the essential job 

functions of a position and to enjoy equal employment opportunities. 

Upon receipt of an accommodation request, the District will begin the interactive process with 

the employee or applicant to consider reasonable accommodation options consistent with the 

ADA, Section 504, and the MPDCRA. 

Reasonable accommodation requests that do not pose a direct threat to health or safety or cause 

undue hardship, as defined by law, will be considered for qualified applicants or employees with 

a physical or mental impairment that substantially limits one or more major life activities. 

After considering the relevant medical information, essential job functions, and the applicant’s or 

employee’s requested accommodations, the District will, as appropriate, implement reasonable 

accommodations that do not pose a direct threat to health or safety or cause an undue hardship. 

The District is not obligated to adopt the applicant’s or employee’s specific accommodation 

request. 

The District may engage or re-engage in the interactive process, as necessary. 

The District may require a medical statement supporting the requested accommodation. The 

District may also require an employee to undergo an independent medical examination, limited 

to the accommodation request, at the District’s expense. Medical information will be kept 

confidential. 
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Reasonable accommodation of a disability with a limited duration may be provided. 

An applicant or employee who believes he/she has been discriminated against under this Policy 

must promptly file a complaint using the Employment Complaint Procedure in Policy 4104. 

Legal authority: 29 USC 701 et seq.; 42 USC 12101 et seq.; 29 CFR 1630; 34 CFR 104; MCL 

37.1101 et seq., 37.2101 et seq. 
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